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Background



What is Obamacare/The ACA?

ωShared responsibility rules for large employers

ωTax credits for small employers

ωCoverage Requirements (Preventive care, Age 26, No lifetime or annual max, etc.)

ωSmall employer modified community rating

Employers

ωNo Pre-ex or underwriting

ωSubsides to help pay for insurance based on income

ωExchanges to coordinate sales and subsidies

Individual 
Insurance

ωMedicaid expanded to include low wage working adults

ωRestructure payments to Medicare Advantage (MA) plans
Medicaid and 

Medicare

ωMedical Loss Ratio (MLR) requirements for health insurance companies

ωAdopt Accountable Care Organization (ACO) payment model for Medicare

ωChronic condition treatment research

Healthcare Cost 
Savings

ωCadillac Tax

ωIndividual mandate tax and employer shared responsibility payments

ωExcise tax of 2.3% on medical devices

ωHealth insurance company tax

Gov. Cost Savings 
& Revenue



Where Americans Get Health Insurance

Employer
47%

Medicare
17%

Medicaid
20%

Indiviudal
6%

Other
1%

Uninsured
9%



Uninsured Rate in the U.S.



Individual Market Premium Changes 2014-2015

Source: Kaiser Family Foundation (http://kff.org) analysis. Original data and detailed source information are available at 

http://kff.org/JAMA_02-10-2015.

http://www.kff.org/
http://kff.org/JAMA_02-10-2015
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Ave. Group Premium for Family Coverage, by State, 2015

U.S. average = $17,322

Source: S. R. Collins, D. C. Radley, M. Z. Gunja and S. Beutel, The Slowdown in Employer Insurance Cost Growth: 

Why Many Workers Still Feel the Pinch, The Commonwealth Fund, October 2016.

Alaska
$21,089

Michigan
$15,628



Average Group Health Plan Premium Increase
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Growth in Employer Premiums for Single-Person Plans, by State, 
2006ς2010 and 2010ς2015 

2006ς2010
2010ς2015

< 3.0% 3.0%ς3.9% 4.0%ς4.9% 5.0% or more

Average annual growth rate

Source: S. R. Collins, D. C. Radley, M. Z. Gunja and S. Beutel, The Slowdown in Employer Insurance Cost Growth: 

Why Many Workers Still Feel the Pinch, The Commonwealth Fund, October 2016.



Healthcare Cost Drivers



Healthcare Cost Drivers

ÅPeople with Chronic Conditions Account for 84% of National 
Healthcare Dollars and 99% of Medicare Spending



Healthcare Cost Drivers

ÅAging Population and Near End of Life Healthcare Costs



Other Healthcare Cost Drivers

ÅRapidly increasing Rx Cost

ÅLack of transparency in Healthcare pricing

ÅConsolidation in Healthcare Industry

ÅAdoption of Expensive Medical Technology

ÅToo many specialists not enough primary care



Other Healthcare Cost Drivers

Health Insurance Administrative Costs Make Up Only 

5%-20% of Total Health Insurance Costs 

Administration

Costs Healthcare

Costs



Republican Initiatives



wȅŀƴΩǎ tƭŀƴ

ÅPaul Ryan Introduced a Republican Plan to Replace the ACA
ïThe plan proposes to retain a number of elements of the ACA:

ÅRestricting pre-existing limitations

ÅProhibiting insurance companies from rescinding coverage

Å!ƭƭƻǿƛƴƎ ŎƻǾŜǊŀƎŜ ƻƴ ǇŀǊŜƴǘǎΩ Ǉƭŀƴǎ ŦƻǊ ŀŘǳƭǘ ŎƘƛƭŘǊŜƴ ǘƻ ŀƎŜ нс

ïExamples of some of changes to the ACA proposed in the plan include:

ÅThe elimination of Medicaid expansion, replaced by block grants to states.

ÅwŜǇŜŀƭ ƻŦ ǘƘŜ ά/ŀŘƛƭƭŀŎέ ǘŀȄΣ ǊŜǇƭŀŎŜŘ ōȅ ŀ ƭƛƳƛǘ ƻƴ ǘƘŜ ŀƳƻǳƴǘ ƻŦ ōŜƴŜŦƛǘǎ 
employers can provide to employees on a tax-free basis

ÅElimination of ACA income-based subsidies for purchase of individual health 
insurance, replaced by an age-based tax credit for those without access to 
employer sponsored insurance

ÅAllowing employers to pay for individual health insurance for employees.

ÅNew rules that would make it easier for small employers to join together in 
pools to provide insurance to employees



2015 Republican ACA Repeal Legislation

Å2015 legislation sponsored by Rep. Tom Price who will now be  
Secretary of Health and Human Services 
ïDesigned to pass using budget reconciliation

ÅRepeal of tax credits for those who purchase individual health insurance. 
These tax credits would be phased out over two years

ÅRepeal of the small business tax credit that provides a tax credit to some 
small businesses for the purchase of group insurance for their employees

ÅRepeal of the individual mandate

ÅRepeal of the employer shared responsibility rules

ÅRepeal of Medicaid expansion

ÅRepeal of medical device tax, health insurance tax imposed on health 
ƛƴǎǳǊŀƴŎŜ ŎƻƳǇŀƴƛŜǎΣ ǘƘŜ ά/ŀŘƛƭƭŀŎέ ǘŀȄΣ ŀƴŘ ǘƘŜ ǇŀȅǊƻƭƭ ǘŀȄ ƛƴŎǊŜŀǎŜ ƛƳǇƻǎŜŘ 
on individuals making over $250,000.



Other Changes Possible Even Without ACA Repeal

ÅLikely Expansion of Health Saving Accounts (HSAs)
ï Increase annual contribution limits

ï$1000 tax credit for HSA contribution

ïAllow individual enrolled in Medicare Part A to make HSA contributions

ÅElimination of Employer Ϡ4980H Shared Responsibility Rules

ÅRepeal of Cadillac Tax

ÅRollback of Medicaid Expansion
Å Employers with low wage workers 

in states with expanded Medicaid 
have seen a reduction in plan 
enrollment as those employees 
choose to get Healthcare through 
the Medicaid system.


